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STAFF MEMBER DETAILS (PLEASE USE BLOCK CAPITALS)  

Staff ID number Position title 

Surname Given names 

School/Branch Work contact number 
TO COMPLETE THIS PROCEDURE 

1 Complete Parts A to G of the Disclosure �)�R�U�P��and provide it to your supervisor as soon as possible personally or by email. 

2 Provide any information required to properly assess the materiality of the conflict. 

3. On rece�Lpt of the Disclosure �)�R�U�P your supervisor will discuss it with you and propose an appropriate plan for managing the 
conflict of interest, which should be recorded in Part �* of the Disclosure �)�R�U�P. 

4. �)orward���W�K�H���F�R�P�S�O�H�W�H�G���'�L�V�F�O�R�V�X�U�H���)�R�U�P to �\�R�X�U���V�X�S�H�U�Y�L�V�R�U���Z�K�R���Z�L�O�O���W�K�H�Q���I�R�U�Z�D�U�G���W�R��the Head of School/Branch for approval. 

5. �5�H�F�R�U�G���D�Q�G���X�S�O�R�D�G���\�R�X�U���D�S�S�U�R�Y�H�G���'�L�V�F�O�R�V�X�U�H���)�R�U�P���L�Q���6�W�D�I�I���6�H�U�Y�L�F�H�V���2�Q�O�L�Q�H�����6�6�2�����I�R�U���\�R�X�U���V�X�S�H�U�Y�L�V�R�U���W�R���F�R�Q�I�L�U�P���D�V���D�S�S�U�R�Y�H�G�� 

DISCLOSURE STATEMENT (attach additional pages���L�I���U�H�T�X�L�U�H�G) 

A I am declaring a conflict of interest which is�� 

  Actual   Potential   Perceived 

B Describe the nature of the conflict of interest 

C Describe how this conflict might influence or be seen to influence you 

�' Clinical trials:  Are you conducting a clinical trial which is sponsored by any person or organisation with a significant 
interest in the results of the trial? 

  Yes (provide details)   No 
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