Casual Citizenship & Work Rights Check Process
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Before casual engagement -

Confirm with Prospective Casual employee that they
have valid work rights to work in Australia and sight
visa evidence.

If  unsure, send in your queries to
visa@adelaide.edu.au

Initiate a casual engagement only when you are
confident of Prospective

Casual Staff
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(Casual Staff on Bridging Visa

CASPA - Contracts can be created up to 3 months duration to coincide with the validity of the VEVO check. If the contract needs to continue, CCs amend end date on contract.

CAPS - Engagements can be created up to desired duration (3+ months). HR team will run reports to ensure casual staff continue to hold legal work rights. If not, they will

\ communicate it to CC.
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